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OVERVIEW
Thank you for your interest in the Village of Bethel Police Departments 2022 annual report. 

One of our top priorities in 2022 was building community relationships. We believe we met 
this goal and will continue to strive for excellent community relationships. This is something 

that never stops and must always be a priority.

Staffing levels have been better this year, but recruitment and retention is still a challenge. 
In May, council voted to add to the fulltime complement allowing better police coverage in 

the Village. While this was a welcome relief, once we added this officer, we had another 
resign, leaving for a different police department leaving us short. 

This report contains police statistics for the Bethel Police Department for the year 2022. It 
also will cover some comparisons over a (3) three-year period. The police department keeps 

a wide range of statists over many years so that we can compare, investigate and target 
certain areas of interest. We fully understand the budget restraints and work tirelessly to 

meet all expectations. monitor and meet all expectations. 



Mission Statement
We, of the Bethel Police Department, are committed to work in partnership with our 

community, to safeguard life and property while ensuring the rights of all people, 
and thereby enhancing the quality of life for our citizens.

Organizational Values
Fairness

Integrity

Loyalty



120 N. Main Street 

Bethel Ohio 45106

2,635 Village population
Å 3,700 approximately day-time population 

1.41 Sq. miles

officer to resident ratio= 1: 530

Community Statistics



Chad R. Essert
Chief of police

ÅAs I have just completed my first year as the Chief of Police, I 
am excited to highlight some of the community programs and 
services we provide as well as crime statistics within the village. 
While 2022 was a challenge, this department continued to grow 
and made giant strives to build relationships and continue to be 
transparent with our community.

ÅI am proud of the men and women of this agency and all their 
hard work. We are grateful for all the partnerships we have built.

ÅWe still have a lot to accomplish. I look forward to what 2023 
will bring to both this agency and the community. 

ÅI am truly honored and blessed to serve as your Chief of Police.



Our staff
Staffing Totals
6 Full-time sworn officers
2 Part-time sworn officers
1 fulltime support staff

Bethel Police has over 120 
combined total years in law 
enforcement experience

Our newest additions in 2022

hŦŎΦ wƛŎƪ άDǳƴƴȅέ Iŀŀǎ              hŦŎ aƛƪŜ IƻƻǾŜƴ                       hŦŎ aŀƭŀŎƘƛ tǊƛŎŜ



Police Staffing flow

Chief of Police
Chad R. Essert

Police Clerk
Lisa Jones

Patrol Sgt.
Mark Planck

Patrol Officers:

Rick Brees
Charles Brown
Mike Hooven
Malachi Price

Josh Ginn
Rick Haas



Lexipol Policy

ÅBethel Police Department has been using Lexipol for police 
policy since 2016. In late 2021, The Bethel Police Department 
ǿŀǎ ŀǿŀǊŘŜŘ άDƻƭŘέ ǎǘŀƴŘŀǊŘ ŦƻǊ ǘƘŜ ŦƛǊǎǘ ǘƛƳŜ ƛƴ .ŜǘƘŜƭ 
history. 

ÅSince then, The Bethel Police has obtained Gold every 
quarter and was awarded Gold Standard for the 2022 year.

ÅThis is the highest level of recognition Lexipol sets on 
agencies. It is awarded to those departments that meet the 
highest of policy standards, training compliance, and legal 
policy updates.



Policy Daily 
Training



Ohio Collaborative 

The mission of the Ohio Collaborative Community Police 
Advisory Board is to determinedly work to improve 
community-police relations and find solutions to the 
tensions and concerns between community members 
and the police that serve them.

In 2022, Bethel Police achieved all 5 groups of the Ohio 
Collaborative certifications.

Group 1- Use of Force & Hiring Standards

Group 2- Community engagement

Group 3- Non-Bias Policing & Employee misconduct

Group 4- Vehicle pursuits

Group 5- Mass demonstrations & Agency Wellness



Additional 
Training

ÅEach Bethel Officer has completed 24 
hours of continued education mandates and 
has attended 32 hours of department in-
service training.

Å In addition to the mandates and in-
service, the Bethel Police has attended over 
250 hours of training this year ranging from 
investigator courses to legal updates

Å The Bethel Police Department has logged 
526 total training hours both in-person and 
virtual.


